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1. FOREWORD 

The Europe 2020 Strategy sets a target of 3% of the EU's GDP to be invested in R&D by 2020. In this 

way, innovation has been incorporated into the new European Public Procurement Directives 

approved on 26th February 20141 as a new public policy, at the same level as the social and 

environmental one, which should be promoted through contractual instruments. 

The new directives open up a number of opportunities for Public Procurement of Innovative 

solutions (PPI), while maintaining the basic requirements of the competition, transparency, equal 

treatment and compliance with EU state aid rules. For that reason, the main objective of the HAePPI 

project is to develop a new learning curriculum on PPI in line with the needs of habitat and eHealth 

SMEs. An innovative and open resource programme of vocational education and training will 

provide an adapted curriculum to equip professionals with the specific, basic and transversal skills 

currently required for the public procurement of innovation. 

To reach the main objective, different activities are going to be carried out: 

1. Learning outcomes definition based on a complete analysis of current best practices on PPI and 

SMEs' needs 

2. Joint Curriculum definition 

3. Development of the training materials with interactive tools 

4. Complete learning evaluation on a developed online e-learning platform 

To achieve such purposes, a Strategic Partnership has put 6 entities together from different 

countries and expertise in the different fields of the proposed project: two Universities with high 

expertise in public procurement policies (UNIZAR and ULO); two clusters from different sectors, 

habitat and eHealth (AMUEBLA and iVITA); a Technology Park and a business organisation expert in 

innovation management (STP); and coordinated by the Nordjylland Region of Denmark, through the 

innovation unit in the health area (Idéklinikken).  

 

1 Directives 2014/23/EU; 2014/24/EU, and 2014/25/EU 
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2. INTRODUCTION 

To develop the Vocational Education and Training (VET) online course, the HAePPI project follows 

the recommendations of the European Commission to adopt ECVET as a common methodology 

framework to facilitate the accumulation and transfer of credits for learning outcomes from one 

qualifications system to another. Such framework aims at promoting transnational mobility and 

access to lifelong learning by making it easier for EU citizens to gain recognition for their training, 

skills and knowledge in another EU country.2 

The current document encompasses the European Framework for VET. It also provides an overview 

of the partners' countries (Slovenia, Spain, Poland, Denmark and Lithuania). It then focuses on the 

specifications of the training course by defining Learning Outcomes, Modules and Training Units, 

alongside their duration and weight for the future acquisition of ECVET credit points. 

Based on the defined Training Path, the content of the HAePPI training course will be developed and 

shaped accordingly by taking into account a transitional approach between consecutive modules 

for smooth training delivery. 

This document aims to prepare the HAePPI training course to the future implementation of the 

ECVET system in all of the EU countries. It, therefore, aims to facilitate transnational recognition, 

transfer to countries and organisations, and be ready for a formal validation at the European level. 

 

 

 

 

 

 

 

 

 

 

 

 

 

2 RECOMMENDATION OF THE EUROPEAN PARLIAMENT AND OF THE COUNCIL of 18 June 2009 on the 

establishment of a European Credit System for Vocational Education and Training (ECVET) - 2009/C 155/02 
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3. EUROPEAN QUALIFICATION FRAMEWORK 

a. EQF 

The European Qualifications Framework for lifelong learning (EQF) aims at improving the 

transparency, comparability, and portability of people's qualifications. The EQF was set up in 2008 

as a standard reference framework of qualifications, expressed as learning outcomes at increasing 

proficiency levels. The Framework serves as a translation device between different qualification 

systems and EU countries' levels. It is intended to benefit learners, workers, jobseekers, employers, 

trade unions, education and training providers, qualification recognition bodies, government 

authorities and international organisations. 

Three categories define the learning outcomes: 

• Knowledge is defined as learning and assimilating concepts, principles, theories, and practices. 

Acquisition of knowledge takes place in various settings: in the educational process, at work, and in 

the context of private and social life. 

• Skills may be cognitive or practical. 

• Competencies are classified in terms of complexity, autonomy, and responsibility, and it is about 

the ability to put in practice the skills and knowledge acquired. 

European Qualifications Framework - a bridge between national qualifications systems 

The core of the EQF is its eight reference levels defined in terms of learning outcomes, i.e., 

knowledge, skills, and competence. Learning outcomes express what individuals know, understand, 

and can do at the end of a learning process.  

Countries develop national qualifications frameworks (NQFs) to implement the EQF. Levels of 

national qualifications will be placed at one of the main reference levels, ranging from basic (Level 

1) to advanced (Level 8). This will enable a much easier comparison between national qualifications 

and should also mean that people do not have to repeat their learning if they move to another 

country.           

To compare EQF in different countries, see https://europa.eu/europass/en/compare-qualifications-        

it is possible to see how national qualifications levels of countries that have already finalised their 

referencing process have been linked to the EQF. 

Below are described the knowledge, skills, and competencies of all eight levels by which the EQF is 

composed: 

 

 

 

 

 

Table 1: Eight levels of EQF 

https://europa.eu/europass/en/compare-qualifications-
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 Level Knowledge Skills Competence 
 

In the context of EQF, 

knowledge is described 

as theoretical and/or 

factual. 

In the context of EQF, skills are 

described as cognitive 

(involving the use of logical, 

intuitive and creative thinking) 

and practical (involving manual 

dexterity and the use of 

methods, materials, tools and 

instruments). 

In the context of EQF, 

competence is described in 

terms of responsibility and 

autonomy as the ability of 

the learner to apply 

knowledge and skills 

autonomously and with 

responsibility. 

Level 1 Basic general knowledge. Basic skills required to carry out 

simple tasks. 

Work or study under direct 

supervision in a structured 

context. 

Level 2 Basic factual knowledge 

of a field of work or study. 

Basic cognitive and practical 

skills are required to use 

relevant information to carry 

out tasks and to solve routine 

problems using simple rules 

and tools. 

Work or study under 

supervision with some 

autonomy. 

Level 3 Knowledge of facts, 

principles, processes and 

general concepts in a 

field of work or study. 

A range of cognitive and 

practical skills is required to 

accomplish tasks and solve 

problems by selecting and 

applying basic methods, tools, 

materials and information. 

Take responsibility for 

completing tasks in work or 

study; adapt own behaviour 

to circumstances in solving 

problems. 

Level 4 Factual and theoretical 

knowledge in broad 

contexts within a field of 

work or study. 

A range of cognitive and 

practical skills required to 

generate solutions to specific 

problems in a field of work or 

study. 

Exercise self-management 

within the guidelines of 

work or study contexts that 

are usually predictable but 

are subject to change; 

supervise the routine work 

of others, taking some 

responsibility for the 

evaluation and 

improvement of work or 

study activities. 

Level 5 Comprehensive, 

specialised, factual, and 

theoretical knowledge 

A comprehensive range of 

cognitive and practical skills is 

required to develop creative 

Exercise management and 

supervision in contexts of 

work or study activities 
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within a field of work or 

study and an awareness 

of the boundaries of that 

knowledge. 

solutions to abstract problems. where there is 

unpredictable change; 

review and develop the 

performance of self and 

others. 

Level 6 Advanced knowledge of a 

field of work or study, 

involving a critical 

understanding of 

theories and principles. 

Advanced skills, demonstrating 

mastery and innovation, 

required to solve complex and 

unpredictable problems in a 

specialised field of work or 

study. 

Manage complex technical 

or professional activities or 

projects, taking 

responsibility for decision-

making in unpredictable 

work or study contexts; take 

responsibility for managing 

professional development 

of individuals and groups. 

Level 7 Highly specialised 

knowledge, some of 

which is at the forefront 

of knowledge in a field of 

work or study, as the 

basis for original thinking 

and/or research 

Critical awareness of 

knowledge issues in a 

field and at the interface 

between different fields. 

Specialised problem-solving 

skills required in research 

and/or innovation in order to 

develop new knowledge and 

procedures and to integrate 

knowledge from different 

fields. 

Manage and transform 

work or study contexts that 

are complex, unpredictable 

and require new strategic 

approaches; take 

responsibility for 

contributing to professional 

knowledge and practice 

and/or for reviewing the 

strategic performance of 

teams. 

Level 8 Knowledge at the most 

advanced frontier of a 

field of work or study and 

at the interface between 

fields. 

The most advanced and 

specialised skills and 

techniques, including synthesis 

and evaluation, required to 

solve critical problems in 

research and/or innovation and 

to extend and redefine existing 

knowledge or professional 

practice. 

Demonstrate substantial 

authority, innovation, 

autonomy, scholarly and 

professional integrity, and 

sustained commitment to 

the development of new 

ideas or processes at the 

forefront of work or study 

contexts, including 

research. 

b. Why the EQF is important 

The primary purpose of the EQF is to make qualifications more readable and understandable across 

countries and systems. This is important to support the cross-border mobility of learners and 

workers and lifelong learning across Europe.  
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The EQF has been the catalyst for developing comprehensive national qualification frameworks 

based on learning outcomes. All countries committed to the EQF consider such national frameworks 

necessary to make their qualifications comparable across sectors and countries. The EQF is 

voluntary, and the member countries are not obliged to cross-reference their frameworks, but the 

number of completed cross-references is expected to increase shortly. Covering qualifications at all 

levels and in all education and training subsystems, the EQF provides a comprehensive overview of 

qualifications in the 39 European countries currently involved in its implementation. 

 

c. ECVET Points 

The European Credit System for Vocational Education and Training (ECVET) is a European instrument 

designed to support lifelong learning, learners' mobility, and the flexibility of learning pathways to 

achieve qualifications. The adoption and implementation of ECVET in the participating countries is 

voluntary.  

The ECVET is a technical framework for the transfer, recognition and accumulation of individuals' 

learning outcomes used in order to achieve a qualification.  

The main aim of ECVET is the improvement of learners' mobility in three dimensions:  

• Geographical mobility. 

• Professional mobility in the vertical as well as in the lateral dimension, i.e. between 

occupational areas as well as between labour markets. 

• Educational mobility, i.e. formal, non-formal as well as informal learning shall be integrated 

in one system of learning, thereby facilitating the transition between the different 

educational systems. 

This credit system was launched following a Recommendation of the European Parliament and the 

Council in 2009. The reasons behind the recommendation were mainly the difficulty of getting 

validation and recognition of work-related skills, increasing the attractiveness of moving to other 

countries, and creating a more homogenous compatible vocational education and training system 

in Europe. 

It is an instrument for describing qualifications in terms of learning outcomes according to the 

concepts of knowledge, skills and competencies. These units, which are associated with specific 

numbers of credit points, can be transferred and accumulated. ECVET intends that these accredited 

units of learning outcomes can be accumulated across countries and learning contexts to lead to a 

full qualification by the national legislation. 

It also allows VET graduates to have more job opportunities while giving employers confidence in 

the experience of the person they want to hire. Furthermore, the qualifications assigned in the 

ECVET system have to be described in units of Learning Outcomes and associated ECVET points. 

There is a process to ensure the Learning Outcomes are assessed, validated, recognised, transferred 

and accumulated. The partnerships that will be created thanks to the ECVET system are supported 

by additional documents: the memorandum of understanding and learning agreements. 

It is important to note that in the ECVET system, there is no automatic recognition of either learning 

outcomes or points. Its application for a given qualification is in accordance with the legislation, 
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rules and regulations applicable in the Member States. 

The main ECVET concepts and principles are: 

• Learning outcomes are statements of knowledge, skills, and competence that can be 

achieved in various learning contexts. 

• Units of learning outcomes that are components of qualifications. Units can be assessed, 

validated, and recognised. 

• ECVET points which provide additional information about units and qualifications in a 

numerical form. 

• Credit that is given for assessed and documented learning outcomes of a learner.  

• Credit can be transferred to other contexts and accumulated to qualify based on 

participating countries' qualifications standards and regulations. 

• Mutual trust and partnership among participating organisations. These are expressed in 

Memoranda of Understanding and Learning Agreements. 

 

d. EQAVET 

The EQAVET (European Quality Assurance Reference Framework) is a European-wide framework to 

support vocational education and training quality assurance (VET). EQAVET emerged from the 

2009 Recommendation of the European Parliament and Council, which invited Member States to 

use indicative descriptors and indicators to strengthen the quality of VET provision. 

EQAVET supports the implementation of the 2020 Recommendation on VET for sustainable 

competitiveness, social fairness and resilience. The VET Recommendation describes how EQAVET 

can strengthen the quality of initial and continuing VET and presents the complete EQAVET 

Framework. The EQAVET is a voluntary system made for the use of public institutions and other 

bodies. Its goals are to promote and monitor the continuous improvement of VET systems. It also 

offers VET providers a straightforward way to improve their systems. 

EQAVET is based on a four-stage cycle: 

1. Purpose and plan: set up clear, appropriate and measurable goals. 

2. Implementation: establish procedures to achieve the goals. 

3. Assessment and Evaluation: design mechanisms to evaluate the data collected about the 

activities that have been done to achieve the goals. 

4. Review: after processing feedback, the stakeholders analyse to comprehend how to improve the 

stages. 

The EQAVET Framework can be used by VET providers and in VET systems to support: 

• Learning environments (e.g., school-based provision, work-based learning, 

apprenticeships, formal, informal and non-formal provision). 

• All types of learning (e.g., digital, face-to-face and blended). 

• Public and private sector VET providers. 

• VET awards and qualifications at all levels of the European Qualifications Framework. 

The implementation of the Recommendation is supported by members of the EQAVET network, 

https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX:32020H1202(01)
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX:32020H1202(01)
https://op.europa.eu/en/publication-detail/-/publication/ceead970-518f-11e7-a5ca-01aa75ed71a1/language-en
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National Reference Points and the European Secretariat for EQAVET. The National Reference Points 

bring together relevant stakeholders at the national and regional level to: 

• Implement and further develop the EQAVET framework. 

• Inform and mobilise a wide range of stakeholders, including Centres of Vocational 

Excellence, to implement the EQAVET framework. 

• Support self-evaluation as one way to measure success and identify areas for improvement, 

including the digital readiness of VET systems and institutions. 

• Participate actively in the EQAVET network. 

• Provide updated descriptions of the national quality assurance arrangements based on 

EQAVET. 

• Engage in EU-level peer review to enhance the transparency and consistency of quality 

assurance arrangements and reinforce trust between the Member States. 

 

4. NATIONAL FRAMEWORK 

National Qualifications Frameworks (NQFs) classify qualifications by level based on learning 

outcomes. This classification reflects the content and profile of qualifications - that is, what the 

holder of a certificate or diploma is expected to know, understand, and be able to do. The learning 

outcomes approach also ensures that education and training subsystems are open to one another. 

Thus, it allows people to move between education and training institutions and sectors more 

efficiently. 

Frameworks help to make qualifications easier to understand and compare. They can also 

encourage countries to rethink and reform national policy and practice on education, training, and 

lifelong learning.  

The primary catalyst for developing comprehensive national qualification frameworks in Europe has 

been the European Qualifications Framework (EQF). All countries committed to the EQF are 

developing or implementing national frameworks mainly covering all levels and types of 

qualifications: the 28 Member States, Iceland, Liechtenstein, Norway, Switzerland, Albania, Bosnia 

and Herzegovina, the former Yugoslav Republic of Macedonia, Montenegro, Serbia, and Turkey. 

The development of NQF in Europe also reflects the Bologna process and the agreement to 

implement qualifications frameworks in the European Higher Education Area (QF-EHEA). All 

countries implementing the EQF are participating in this process. The following subsections will go 

deeply into the national qualifications' framework of partners projects. 

 

a. National Framework – Qualification System in Slovenia 

The Slovenian Qualifications Framework Act (2015, sl) introduced the Slovenian Qualifications 

Framework (SQF) at the end of 2015. The Framework is set out as a single system of classifying 

qualifications to levels according to criteria specified by law and learning outcomes. Furthermore, 

the Framework was set out to facilitate the comparison of national qualifications with the 

qualifications of the EQF and the QF-EHEA. 

http://www.pisrs.si/Pis.web/pregledPredpisa?id=ZAKO6958
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The SQF aims to obtain transparency and identification of qualifications at the national and EU 

levels. 

The main objectives of the SQF are to: 

• Support lifelong learning. 

• Connect and coordinate the Slovenian qualifications subsystems. 

• Improve the transparency, accessibility, and quality of qualifications in the labour market 

and civil society. 

By law, the Institute of the Republic of Slovenia for Vocational Education and Training (CPI) became 

the national coordination point for the SQF and EQF. The national coordination point is tasked with: 

• Ensuring access to information on and the promotion of the SQF and EQF managing the 

process of approving and registering qualifications. 

• Coordinating the positioning of the SQF within the EQF. 

• Cooperating with relevant EU institutions, among others. 

The national coordination point also provides administrative and general support to the seven-

member expert committee appointed by the Minister of Labour. This expert committee brings 

together representatives of three ministries (in charge of labour, education, and economic 

development) and employers and employees. Among other tasks, the expert committee defines 

standards for the integration of additional qualifications into the SQF. The committee also monitors 

the SQF, EQF and the European Higher Education Area (EHEA). 

SQF conception 

Turning to the substance of the SQF, the system includes formal education qualifications (at all 

levels) and qualifications obtained outside the system of formal education (National Vocational 

Qualifications and supplementary qualifications). 

In line with the EU-level policies, learning outcomes represent the core of the SQF. This contributes 

to the comparability and transparency of qualification systems, lifelong learning, recognition of non-

formal and informal learning, quality assurance and better integration between education and the 

labour market. 

The SQF classifies the qualifications into ten levels. The classification applies the appropriate level 

descriptors. The individual-level descriptor includes three categories of learning results: 

• Knowledge is defined as learning and the assimilation of concepts, principles, theories and 

practices. Acquisition of knowledge takes place in various settings: in the educational 

process, at work and in the context of private and social life. 

• Skills, the second outcome, may be cognitive (such as the use of logical, intuitive, and 

creative thinking) or practical (for instance, manual, creative skills, use of materials, tools 

and instruments). 

• Lastly, competencies refer to using and integrating knowledge and skills in educational, 

professional, and personal situations. They are classified in terms of complexity, autonomy, 

and responsibility. They distinguish between generic and vocation or profession-specific 

competencies. 

Other components of the SQF are: 

https://cpi.si/en/
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• Qualifications framework as a tabular presentation of categories and types of qualifications 

at ten qualification levels. 

• Methodology of description and referencing of qualifications. 

• Register of SQF qualifications. 

Referencing the SQF to EQF and EHEA 

The 10-level SQF is related to eight EQF levels through descriptors for both frameworks. SQF 

descriptors from levels 6 to 10 are related to the EHEA.  

Table 2: NQF in Slovenia3 

Slovenia NQF EQF Levels 

NQF 1 

Certificate of completing grades 7 or 8 of 

elementary education (Potrdilo o izpolnjeni 

osnovnošolski obveznosti) 

Elementary school leaving certificate 

(Zaključno spričevalo osnovne šole) 

EQF Level 1 

NQF 2 

Elementary school leaving certificate (nine 

years) (Zaključno spričevalo osnovne šole) 

NVQ (level 2) 

EQF Level 2 

NQF 3 

Final examination certificate (Lower vocational 

education, two years) (Spričevalo o zaključnem 

izpitu 

NVQ (level 3) 

EQF Level 3 

NQF 5 

Vocational matura certificate (Secondary 

technical education, four years) (Spričevalo o 

poklicni mature) 

General matura certificate (Spričevalo o splošni 

mature) 

Master craftsman's examination certificate 

EQF Level 4 

 

 

3 https://europa.eu/europass/en/compare-qualifications 
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(Spričevalo o opravljenem mojstrskem izpitu) 

Foreman's examination certificate (Spričevalo 

o opravljenem delovodskem izpitu) 

Managerial examination certificate (Spričevalo 

o opravljenem poslovodskem izpitu) 

NVQ certificate (level 5) 

Certificate of supplementary qualification (SQF 

level 5) 

NQF 4 

Final examination certificate (Secondary 

vocational education, three years) (Spričevalo o 

zaključnem izpitu, Srednja poklicna izobrazba) 

NVQ (level 4) 

Certificate of supplementary qualification (SQF 

level 4) 

NQF 6 

Short-cycle higher vocational diploma (Diploma 

o višji strokovni izobrazbi) 

Old short-cycle higher vocational diploma 

(Diploma o višješolski izobrazbi) 

NVQ certificate (level 6) 

Certificate of supplementary qualification (SQF 

level 6) 

EQF Level 5 

NQF 7 

Academic bachelor diploma (Diploma o 

izobraževanju prve stopnje – univerzitetna, UN) 

Professional bachelor diploma (Diploma o 

izobrazevanju visokem strokovnem, VS) 

Pre-Bologna professional higher education 

diploma (Diploma o visokem strokovnem 

izobraževanju 

Specialisation diploma following old short-

cycle higher education (Diploma o 

specializaciji) 

Certificate of supplementary qualification (SQF 

EQF Level 6 
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level 7) 

NQF 8 

Master degree (Diploma o strokovnem 

magisteriju) 

Specialisation diploma following pre-Bologna 

professional higher education (Diploma o 

specializaciji) 

Pre-Bologna diploma of academic higher 

education 

EQF Level 7 

NQF 9 

Post-graduate research Master of science 

degree (Diploma o magisteriju 

znanosti)Specialisation diploma following 

academic higher education (Diploma o 

specializaciji 

NQF 10 

Doctoral degree (Diploma o doktoratu 

znanosti) 

EQF Level 8 

 

 

b. National Framework – Qualification System in Spain 

In 2009, the Spanish Government entrusted the Ministry of Education to draw up the Spanish 

Qualifications Framework. In 2011, the Sustainable Economic Act demanded the creation of this 

Framework to encourage and increase the mobility of students and workers. 

The Spanish Qualifications Framework is a national qualifications framework (degrees, diplomas and 

certificates) that includes lifelong learning. It is a structure that organises qualifications according 

to levels and comprises the most basic to the most complex learning. It, therefore, covers general 

and adult education, vocational education and training, and higher education. 

The Spanish Qualifications Framework aims to correlate and coordinate the different subsystems of 

education and training, including the qualifications obtained in compulsory, post-secondary and 

higher education, and integrate non-formal and informal learning validation. 

Main objectives of the Spanish Qualifications Framework 

• Make qualifications more understandable by describing them in terms of learning 

outcomes. 

• Improve citizens' information on national qualifications, as well as facilitate and promote 

mobility. 
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• Support lifelong learning and correlate initial vocational training and vocational training for 

employment, as well as improve access and participation in this type of training, especially 

for people with some kind of disability. 

• Facilitate the identification, validation, and recognition of all types of learning outcomes, 

including those related to non-formal and informal learning. 

• Facilitate transition and progression between the different training subsystems. 

• Develop procedures for the recognition of non-formal learning. 

• Reduce early school leaving. 

Key actors 

Through the General Secretariat for Vocational Training, the Ministry of Education and Vocational 

Training coordinates the development and implementation of the Spanish Qualifications Framework 

in cooperation with the Ministries of Employment and Social Economy, of Industry, Trade and 

Tourism, and of Economic Affairs and Digital Transformation. 

Although the Ministry of Education and Vocational Training is in charge of the drafting and 

coordination of the actions and the necessary regulations for its implementation, as well as the 

body responsible for guiding its successful implementation through the National Coordination Point, 

its actual implementation is the responsibility of public authorities and the different social actors. 

A Royal Decree that will establish the foundations for its implementation is currently under 

preparation. 

The establishment of a committee including social actors, ministries, trade unions and the most 

representative employers' associations, and experts in vocational qualifications of different sectors, 

is recommended. This committee would be in charge of deciding on the assignment of qualifications 

to the levels of the Spanish Qualifications Framework, which should be based on three criteria: 

• Comparability between the descriptors of the qualifications, defined as learning outcomes, 

and the level descriptors of the Spanish Qualifications Framework. 

• Implementation of a common quality assurance system in higher education and vocational 

training. 

• Public consultation with the bodies and organisations involved in the design of 

qualifications in their respective sectors. 

The intention is to assign formal education qualifications to the levels of the Spanish Qualifications 

Framework in the first place. The assignment of qualifications related to validating non-formal and 

informal learning is expected to be more complicated. 

 

Structure of the Spanish Qualifications Framework: levels and learning outcomes 

The proposed Framework has eight levels and the level descriptors, defined in terms of knowledge, 

skills, and competencies. It is inspired by the European Qualifications Framework for Lifelong 

Learning level descriptors adapted to the national context. 

The Spanish Qualifications Framework for Lifelong Learning (MECU) aims to promote greater 

mobility for citizens in their learning, training and work environment, fulfilling the commitment 

derived from the 2030 Agenda and its objectives, and trying to guarantee an inclusive, equitable 
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and quality education, as well as the promotion of lifelong learning. This Framework is a structure 

for organising qualifications by levels, ranging from the most basic learning to the most complex. 

Therefore, it covers formal learning processes (general and adult education, vocational education 

and training, and higher education) and non-formal and informal learning processes. The Spanish 

Framework is linked to the EQF and completes the regulation of the Spanish qualifications 

framework, together with the Spanish Qualifications Framework for Higher Education (MECES). The 

levels into which the Spanish Qualifications Framework for Lifelong Learning is structured, together 

with the levels of the Spanish Qualifications Framework for Higher Education, complete the eight 

reference levels of the European Qualifications Framework for Lifelong Learning. Each level is 

associated with learning outcomes descriptors, classified in knowledge, skills, autonomy, and 

responsibility, according to the European Qualifications Framework for Lifelong Learning, but 

adapted to the national context. Based on the European recommendation to facilitate the 

progressive incorporation of non-formal learning into the Framework, some levels have been 

subdivided. 

Table 3: NQF in Spain 

EQF MECES CNCP 

Level Level Current qualifications Level Current qualifications 

1 

 

1 Operators 

2 

3 2 Middle-level 

technician 
4 

5 1 - Higher Technician of VET 

- Superior Technician of Plastic Arts 

- Superior Sports technician 

3 High-level technician 

6 2 - Graduate Degree 

- Higher Artistic Education Diploma Degree 

4 Degree 

7 3 - University Master's degree 

- Bachelor's degree in 300 ECTS (60 with Master 

level) 

- Master's Degree in Artistic Education 

5 Master 

8 4 Doctor 6 Doctor 
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c. National Framework – Qualification system in Poland 

Poland started developing a  comprehensive NQF (the Polish qualifications framework, PQF) in 2008, 

aiming to promote lifelong learning, increase access to and quality of qualifications, and respond 

more directly to the needs of the labour market and society.  

The PQF is part of the Polish integrated qualifications system (IQS), together with the qualifications 

register, and arrangements for quality assurance and validation of non-formal and informal learning. 

The integration and combined use of several instruments for reform in a wider policy strategy, with 

the overall shift to learning outcomes at its core and addressing all levels and subsystems of 

education and training, is one of the marks of the Polish approach.  

The PQF is an important tool for increasing the transparency and consistency of education and 

training. Beyond its role in describing existing qualifications, it has contributed to the redesign of 

programmes, standards and curricula, and is embedded in legislation that regulates formal learning. 

It was formally adopted through the Act on the integrated qualifications system, which entered into 

force in January 2016. The PQF consists of eight learning-outcomes-based levels, covering all types 

of qualifications from general education, VET, higher education and lifelong learning. The framework 

and the register are also open to regulated qualifications outside the formal system and non-

regulated ones from the private sector, provided they meet agreed quality criteria. In an effort to 

connect subsystems of education and training and to facilitate synergistic developments at sector 

and subsector level, the PQF introduces level descriptors at three levels of generality.  

The Minister of Education is responsible for overall coordination of the PQF; the IQS stakeholder 

council was set up in 2016 to ensure coherent direction of IQS-related developments, to advise on 

operation and monitor implementation. Establishment of sectoral skills councils and sectoral 

qualifications frameworks has started. The Education Research Institute has played a key role in 

developing the framework and continues to provide expertise and technical assistance to the 

Minister of Education. 

Table 4: NQF in Poland4 

Poland NQF EQF level 

NQF 1 

Non-statutory qualifications 

Primary school leaving certificate (6 years) 

 

EQF Level 1 

NQF 2 

Lower secondary school leaving certificate ( 

EQF Level 2 

 

4 https://europa.eu/europass/en/compare-qualifications 
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Świadectwo ukończenia gimnazjum) 

Certificate of professional competence in the 

profession (Dyplom potwierdzający 

kwalifikacje zawodowe/Dyplom zawodowy*) 

Certificate of professional qualification in the 

profession (Świadectwo potwierdzające 

kwalifikację w zawodzie/Certyfikat kwalifikacji 

zawodowej*) 

Non-statutory qualifications 

Primary school leaving certificate (8 years) 

Świadectwo ukończenia szkoły podstawowej 

(8-letniej) 

NQF 3 

Certificate of professional competence in the 

profession (Dyplom potwierdzający 

kwalifikacje zawodowe/Dyplom zawodowy*) 

Certificate of professional qualification in the 

profession (Świadectwo potwierdzające 

kwalifikację w zawodzie/Certyfikat kwalifikacji 

zawodowej*) 

Non-statutory qualifications 

Regulated qualifications 

EQF Level 3 

NQF 4 

Maturity certificate (Matura) (Świadectwo 

dojrzałości) 

Certificate of professional competence in the 

profession (Dyplom potwierdzający 

kwalifikacje zawodowe/Dyplom zawodowy*) 

Certificate of professional qualification in the 

profession (Świadectwo potwierdzające 

kwalifikację w zawodzie/Certyfikat kwalifikacji 

zawodowej*) 

Non-statutory qualifications 

Regulated qualifications 

EQF Level 4 

NQF 5 EQF Level 5 
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Certificate of professional competence in the 

profession (Dyplom potwierdzający 

kwalifikacje zawodowe/Dyplom zawodowy*) 

Certificate of professional qualification in the 

profession (Świadectwo potwierdzające 

kwalifikację w zawodzie/Certyfikat kwalifikacji 

zawodowej*) 

Certified specialist diploma – short cycle 

(Świadectwo dyplomowanego 

specjalisty/specialisty technologa 

Non-statutory qualifications 

Regulated qualifications 

NQF 6 

First cycle of higher education diploma 

(Bachelor) (Dyplom ukończenia studiów 

pierwszego stopnia) 

Non-statutory qualifications 

Regulated qualifications 

Post-graduate qualification (Świadectwo 

ukończenia studiów podyplomowych) 

EQF Level 6 

NQF 7 

Second cycle of higher education diploma 

(Master) (Dyplom ukończenia studiów 

drugiego stopnia) 

Integrated first and second cycle diploma 

(Dyplom ukończenia jednolitych studiów 

magisterskich 

Non-statutory qualifications 

Regulated qualifications 

Post-graduate qualification (Świadectwo 

ukończenia studiów podyplomowych 

EQF Level 7 

NQF 8 

Doctoral Diploma (Dyplom doktora) 

Non-statutory qualifications 

EQF Level 8 
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Regulated qualifications 

Post-graduate qualification (Świadectwo 

ukończenia studiów podyplomowych) 

 

d. National Framework – Qualification system in Denmark  

 

The Danish Qualifications Framework for Lifelong Learning was established to fulfil both national 

and international needs and wishes concerning lifelong learning and mobility. An inter-

departmental working group with representatives of the Ministry of Education, the Ministry of 

Higher Education and Science, the Ministry of Culture and the Ministry of Business and Growth 

Denmark was set up in 2006 with responsibility for developing a proposal for a Danish Qualifications 

Framework. The development work involved consultation with and involvement of a number of 

stakeholders from the Danish education system. In June 2009, a proposal for a Danish Qualifications 

Framework for Lifelong Learning and its implementation was approved by the  four ministries. 

In a Danish context, the framework helps students and employees build on what they already know 

and have learned by giving them a comprehensive overview of the education system and rendering 

routes through it visible. 

In an international context, the framework in particular supports international recognition of 

qualifications across national borders and education systems. Each level in the Danish Qualifications 

Framework and the Qualifications Frameworks of other countries is linked to a level in the European 

Qualifications Framework for Lifelong Learning (EQF). This makes it easier to compare qualifications 

from different countries. 

The Danish Qualifications Framework for Lifelong Learning is a comprehensive, systematic overview, 

divided by levels, of qualifications that can be acquired within the Danish education system – from 

primary and lower secondary to university level and within the area of adult and continuing 

education and training.  

 

The Qualifications Framework has eight levels. Degrees and certificates are placed at one of these 

eight levels on the basis of learning outcomes. The level descriptors express the learning outcomes 

in terms of knowledge, skills and competence. 

The Qualifications Framework for Lifelong Learning covers degrees and certificates in the formal 

Danish education system:  

• Certificates and degrees – from the certificate for the Leaving Examination of the Primary 

and Lower Secondary School to the PhD degree. 

• Certificates for supplementary qualifications, for example certificates for Higher 

Preparatory Single Subject courses, basic courses at Vocational Education and Training 

(VET), Adult Vocational Training, or preparatory courses. 

The degrees and certificates covered by the framework are acquired by means of education and 

http://ufm.dk/en/education-and-institutions/recognition-and-transparency/transparency-tools/qualifications-frameworks
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training programmes offered in accordance with Danish Acts and executive orders and which are 

subject to officially validated quality assurance. It is possible to acquire certain degrees and 

certificates by other methods than by completing whole education programmes and courses. 

Certain types of degrees and certificates can be acquired through recognition of what one has 

learned in working life or activity in associations, for example, on the basis of an assessment of prior 

learning. 

The Qualifications Framework does not cover either private education programmes or municipal 

and state regulated education and training programmes that do not form part of the formal Danish 

education system and have not been validated and quality assured according to Acts and executive 

orders. 

Each certificate and degree is placed at one of the eight levels in the Qualifications Framework for 

Lifelong Learning. When this is carried out, the individual certificate or degree is compared with a 

descriptor for a level. The level descriptors are defined by knowledge, skills and competence which 

together describe the learning outcome of a given level: 

• Certificates and certificates for supplementary qualifications: The certificates for the 

Leaving Examination of the Primary and Lower Secondary School, upper secondary 

qualification certificates, vocational education and training certificates, certificates for 

certain maritime qualifications, certificates for preparatory adult education, certificates for 

general adult education and certificates for Adult Vocational Training and single subject 

courses are placed at levels 1-5 in the Qualifications Framework for lifelong learning. 

• Degrees: The degrees for higher education, i.e. the Academy Profession degree, the VVU 

degree, the Bachelor degree and the Professional Bachelor degree, the Diploma degree, 

the Master's degree (Candidatus), the Master degree (within adult higher education) and 

the PhD degree are placed at levels 5-8 in the Qualifications Framework for Lifelong 

Learning via the Qualifications Framework for the Higher Education. The descriptors for 

levels 6-8 correspond to the level descriptors in the framework for higher education. Danish 

higher education qualifications at levels 5-8 of the Danish Qualifications Framework for 

Lifelong Learning (NQF) are also compatible with levels 5-8 of the European Qualifications 

Framework (EQF). 

Table 5: NQF in Denmark5 

Denmark NQF EQF level 

NQF 1 

Leaving certificate for primary and lower 

secondary school (ninth grade) (Folkeskolens 

afgangsprøve) 

Certificate for preparatory adult education 

Certificate for general adult education (level G, 

EQF Level 2 

 

5 https://europa.eu/europass/en/compare-qualifications 
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approximates ninth grade) 

Danish language 

Non-statutory qualifications 

Primary school leaving certificate (6 years) 

NQF 2 

Leaving certificate for primary and lower 

secondary school - 10th grade (10. klasse 

afgangsprøve) 

VET certificate 

General adult education (levels E and F, 

approximates 10th grade) 

Adult VET certificate 

NQF 3 

VET certificate 

Basic programme VET 

Certificates for supplementary, single subject 

VET courses 

Higher preparatory courses, single course 

subjects 

General adult education level D 

Adult VET certificate 

Certificates for single subject courses in VET 

EQF Level 3 

NQF 4 

General upper secondary school certificate 

Certificate for two-year general upper 

secondary programme (higher preparatory 

examination) 

VET certificate 

Higher preparatory single subject course 

certificate 

Adult VET certificate 

Certificate for single subject VET 

EQF Level 4 
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NQF 5 

VET certificate 

Academy Profession degree 

Academy Profession degrees (adult/continuing 

higher education) 

EQF Level 5 

NQF 6 

Bachelor's degree 

Bachelor's degree within the arts 

Professional Bachelor's degree 

Diploma degree (adult/continuing higher 

education) 

EQF Level 6 

NQF 7 

Master's degree (MSc/MA) 

Master's degree within the arts 

Master degree (adult/continuing higher 

education) 

EQF Level 7 

NQF 8 

PhD degree 

Doctor of Philosophy 

EQF Level 8 

 

e. National Framework – Qualification system in Lithuania  

Like the European Qualifications Framework (EQF), the Lithuanian Qualifications Framework (LTQF) 

has 8 qualification levels. Levels of qualifications are arranged hierarchically according to the criteria 

defining qualifications' levels: complexity, autonomy, and a range of activities that a person with 

certain qualifications can be expected to carry out. The LTQF includes qualifications for working and 

learning, the main purpose of which is to prepare a person for further learning. Such qualifications 

are acquired upon completing general lower or upper secondary education programmes. 

VET qualifications are attributed to the first five levels of the LTQF in the Lithuanian 

qualifications system. Qualifications at levels 1-4 are acquired by completing vocational education 

and/or general education programmes. In contrast, qualifications at level 5 are obtained by 

completing training programmes intended for people with a vocational qualification and 

professional experience, higher education programmes not leading to a degree, and/or through 

professional experience and independent study. 
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Level 6 qualifications are acquired by completing cycle one of university or college studies and, 

in cases and according to the procedure specified in legislation, by completing study or 

requalification programmes not leading to a degree. 

Level 7 qualifications are acquired by completing cycle two of university studies or integrated 

study programmes, in cases and according to the procedure specified in legislation, by completing 

study or requalification programmes not leading to a degree. 

Level 8 qualifications are acquired by completing doctoral studies. In addition, qualifications at 

all levels may be acquired by gaining professional experience or by independent study. 

Qualifications awarded at present in the LTQF: 

 

Table 6: NQF in Lithuania6 

Lithuania NQF EQF level 

NQF 1 

VET diploma (Profesinio mokymo diplomas) 

EQF Level 1 

NQF 2 

VET diploma (Profesinio mokymo diplomas) 

EQF Level 2 

NQF 3 

VET diploma (Profesinio mokymo diplomas) 

Lower secondary education certificate 

(Pagrindinio išsilavinimo pažymėjimas) 

EQF Level 3 

NQF 4 

VET diploma (Profesinio mokymo diplomas) 

Matura diploma (Brandos atestatas) 

EQF Level 4 

NQF 5 

VET diploma (Profesinio mokymo diplomas) 

Study certificate (Studijų pažymėjimas) – short-

cycle HE programmes 

EQF Level 5 

NQF 6 

Bachelor diploma (Bakalauro diplomas) 

EQF Level 6 

 

6 https://europa.eu/europass/en/compare-qualifications 
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Professional bachelor diploma (Profesinio 

bakalauro diplomas) 

NQF 7 

Master diploma (Magistro diplomas) 

Certificate of residency (Rezidentūros 

pažymėjimas) 

EQF Level 7 

NQF 8 

Doctoral diploma (Daktaro diplomas) 

PhD degree in Education sciences 

Doctor of arts (professional doctorate) 

EQF Level 8 

 

5. HAEPPI ECVET POINTS 

For the ECVET framework implementation, qualifications need to be described in learning outcomes 

with associated points. These are also called Credit or ECVET points.7 They are defined as a 

numerical representation of the overall weight of learning outcomes in a qualification and the 

relative weight of units related to the qualification. Their allocation to all learning units is needed to 

prepare the learning material due to verification with other qualifications like national legislation 

and overall learning outcomes.  

The amount of ECVET points allocated to a learning unit depends on two factors. First is the time 

needed to acquire the learning outcomes in the specific unit. Second is the relevance of the learning 

outcomes within the particular unit. Based on the assumptions of the ECVET Secretariat and several 

national authorities, ECVET credits are assigned on a system of 1 ECVET = 1 ECTS = 25 hours of total 

learning. Non-formal and informal learning are included in this calculation. There is no actual 

calculation or criteria to define the time spent studying, self-studying, contacting, doing practical 

exercises, and self-assessment. With the course validation, the assurance to achieve efficient results 

is performed.  

 

7 Recommendation of the European Parliament and of the Council of 18 June 2009 on the establishment of a 

European Credit system for Vocational Education and Training (ECVET) (OJ C 155, 8.7.2009, pp. 11-18) 
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    Figure 1: Assignment of ECVET points 

The following tables showcase an attempt to estimate ECVET points for each HAePPI training 

module and learning object, based on time, relevance and weight. 
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Table 7: HAePPI ECVET points 

Module  Unit  Module Learning Time 

(hours) 

Module ECVET 

points 

Unit Learning time Unit ECVET points 

Module 1. Introduction 

to public procurement in 

relation to SMEs 

UNIT 1.1. Introduction 

to public procurement 

4 0,16 2,5 0,10 

UNIT 1.2. Benefits of 

public procurement for 

SMEs 

1 0,04 

UNIT 1.3. Financial 

issues of public 

procurement 

0,5 0,02 

Module 2. Public 

tenders: skills to 

understand and answer 

public tenders 

UNIT 2.1. Different 

procedures used by 

contracting authorities 

9 0,36 0,5 0.02 

UNIT 2.2. 

Understanding the 

conduct of the 

procedure 

4 0,16 

UNIT 2.3. Reading a 1,5 0,06 
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tender 

UNIT 2.4. Writing the 

proposal 

2,5 0,10 

UNIT 2.5. Special 

considerations on 

public procurement in 

e-Health and Habitat 

sector 

0,5 0.02 

Module 3. PPI and PCP UNIT 3.1 Introduction 

to public procurement 

of innovation 

9,5 0,38 0,5 0,02 

UNIT 3.2. Different 

ways of acquiring 

innovation. Procedures 

and its phases 

4 0,16 

UNIT 3.3 Basics on 

preliminary market 

consultation 

1 0,04 

UNIT 3.4. Specialities of 

the tenders in public 

procurement of 

4 0,16 
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innovation. Special 

focus on e-Health and 

Habitat sectors 

Module 4. Tender 

tracking and support 

UNIT 4.1 Monitoring of 

public tenders: how 

and where? 

1,5 0,06 0,5 0,02 

UNIT 4.2 Possibilties of 

external support: who 

and what to expect? 

1 0,04 

Module 5. Project & 

innovation management 

UNIT 5.1. Basics of 

project management 

6 0,24 2 0,08 

UNIT 5.2. Innovation 

management and 

collaborative 

innovation 

2 0,08 

UNIT 5.3. Cases studies 

of innovative habitat 

and e-Health SMEs 

2 0,08 

Total Learning Time and ECVET Points  30 1,2 
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6. CONCLUSION 

The HAePPI training course is structured in 5 different training modules; each of them subsequently 

has different training units. To implement the ECVET framework and EQF recommendations of the 

European Commission, points have been allocated to ensure that the training units fulfil the 

requirements. 

 

1. Each unit addresses specific knowledge, skills and competencies that it aims at achieving. 
2. The HAePPI training course is weighted in terms of hours for each unit. Based on the 

estimated hours, ECVET points are allocated to each unit. 
3. HAePPI addresses the EQF level 5 according to the European Qualification Framework and 

considers the differences between the consortium partner and their National Qualification 
Frameworks. 

4. There is a general harmony between Modules and Units.  

 

In conclusion, the HAePPI training course will have a duration of 30 hours, corresponding to 1,2 

ECVET points. 

 


